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BACKGROUND

THE UK GOVERNMENT INTRODUCED A REQUIREMENT FOR ALL BUSINESSES WITH 250 OR
MORE EMPLOYEES TO PUBLISH ANNUALLY UPDATED INFORMATION ABOUT THEIR GENDER
PAY GAP. THIS IS THE FIFTH SET OF DATA TO BE PUBLISHED AND RELATES TO PAY RECEIVED
BY EMPLOYEES IN APRIL 2021, WITH BONUS INFORMATION RELATING TO THE PERIOD APRIL
2020 — MARCH 2021.

IT SHOULD BE NOTED THAT THE GENDER PAY GAP IS NOT ABOUT EQUAL PAY. THE GENDER
PAY GAP CALCULATION TAKES THE AVERAGE HOURLY RATE FOR ALL WOMEN ACROSS THE
ORGANISATION AND COMPARES IT TO THE AVERAGE HOURLY RATE FOR ALL MEN ACROSS
THE ORGANISATION, WHEREAS EQUAL PAY IS ABOUT ENSURING MEN AND WOMEN DOING
THE SAME JOB ARE PAID AT EQUIVALENT RATES. WHERE AN ORGANISATION HAS A GENDER
PAY GAP THIS DOES NOT SHOW THAT MEN AND WOMEN ARE PAID DIFFERENTLY FOR
CARRYING OUT SIMILAR ROLES, HOWEVER IT CAN INDICATE THAT THERE ARE MORE MEN IN
SENIOR ROLES THAN WOMEN.

ACCORDING TO OFFICE OF NATIONAL STATISTICS FIGURES FOR 2020, THE MEDIAN GENDER
PAY GAP ACROSS THE WHOLE OF THE UK AMONGST ALL EMPLOYEES WAS 15.4%. THIS

MEANS THAT RTC LTD’S GENDER PAY GAP IS SLIGHTLY BEHIND UK INDUSTRY AS A WHOLE
AND MORE CAN BE DONE.

THE DATA USES THE FOLLOWING MEASURES:
. MEAN — THE AVERAGE OF THE TOTAL NUMBER
. MEDIAN — THE MIDDLE NUMBER IN THE COMPLETE SEQUENCE OF PAY DATA

. QUARTILE — THE DISTRIBUTION OF THE DATA INTO FOUR GROUPS, INCLUDING THE
LOWEST AND HIGHEST 25%.
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GENDER PAY GAP PROPORTION OF FEMALE / MALE EMPLOYEES BY QUARTILE

Upper Quartile .7.41% 92.55%

GENDER PAY GAP

Lower Middle Quartile . 9.26% 90.74%

Lower Quartile . 87.04%

H Female OMale
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PROPORTION OF MALE / FEMALE EMPLOYEES RECEIVING A BONUS
32.55%

GENDER BONUS GAP

BONUS GAP

m Male Employees

OFemale Employees

14.29%
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UNDERSTANDING RENAULT TRUCKS
COMMERCIALS LTD’S GENDER PAY GAP

THE GENDER PAY GAP CAN BE INFLUENCED BY A RANGE OF SOCIO-
ECONOMIC FACTORS — FOR EXAMPLE WOMEN RETURNING TO WORK
PART-TIME FOLLOWING CAREER BREAKS FOR CHILDCARE REASONS.

THE SECTOR IN WHICH RTC LTD OPERATES HAS TRADITIONALLY
SUFFERED FROM AN INABILITY TO ATTRACT FEMALE EMPLOYEES,
AND THE RATIO OF MALE TO FEMALE EMPLOYEES ACROSS RTC LTD
IS 89% MALE: 11% FEMALE. THIS IS AN ISSUE FOR MOST
ENGINEERING EMPLOYERS, AND RTC LTD’S MEDIAN GENDER PAY
GAP OF 18.85% IS SLIGHTLY BEHIND THE FIGURE REPORTED BY THE
OFFICE OF NATIONAL STATISTICS FOR THE WHOLE UK ECONOMY.
HOWEVER, RTC LTD RECOGNISES THAT MORE PROGRESS IS STILL
REQUIRED. OUR SENIOR ROLES ARE MORE LIKELY TO BE OCCUPIED
BY MALES, WHILST ROLES IN OUR TRUCK CENTRES ARE ALSO MORE
LIKELY TO BE OCCUPIED BY MEN.

THE BONUS PAY GAP FIGURE IS DISTORTED BY THE HIGH NUMBER OF
MALES IN SENIOR ROLES, AS EVIDENCED BY THE QUARTILE FIGURES,
WHICH SHOW THAT APPROXIMATELY ALMOST 90% OF RTC’S MOST
HIGHLY PAID EMPLOYEES ARE MALE.

March 2022

ol

Gender Pay Gap Report 2021

RENAULT
TRUCKS



GENDER PAY GAP REPORT 2021

WHAT IS RENAULT TRUCKS
COMMERCIALS LTD LTD DOING?

RTC LTD IS PART OF THE GLOBAL VOLVO GROUP OF COMPANIES,
AND AS SUCH, WE RECOGNISE THAT A DIVERSE WORKFORCE IS A
KEY DRIVER FOR SUCCESS. WE ARE COMMITTED TO BEING AN
EQUAL OPPORTUNITIES EMPLOYER. WE TAKE A PROACTIVE STANCE
ON DIVERSITY AND, WHILST ATTRACTING AND RETAINING FEMALE
EMPLOYEES IS A CHALLENGE FOR THE WHOLE OF THE ENGINEERING
SECTOR, RTC LTD HAS BEEN WORKING TO IMPROVE OUR POSITION.

WE CONTINUE TO WORK WITH COLLEGES TO BUILD A FEMALE
APPRENTICE NETWORK WITH OTHER EMPLOYERS TO HELP SUPPORT
OUR APPRENTICES. WE ALSO ENSURE THAT WE ARE SHOWING THAT
ENGINEERING ISN'T JUST A JOB FOR MEN WHEN WE ATTEND
NATIONAL SKILLS SHOWS OR CARRY OUT APPRENTICE
PRESENTATIONS.

RECRUITMENT IS AN AREA WHERE WE KNOW WE ARE ABLE TO MAKE
A DIFFERENCE IN FEMALE REPRESENTATION IN THE WORKFORCE.
VOLVO GROUP GLOBALLY HAS A DIRECTIVE TO ENSURE THAT ALL
RECRUITMENT PANELS HAVE AT LEAST ONE FEMALE, WHO IS TAKING
AN ACTIVE PART IN THE DECISION-MAKING PROCESS. WE TRY TO USE
NON-GENDER SPECIFIC VOCABULARY IN RECRUITMENT
ADVERTISING, UTILISING TOOLS TO ENSURE THAT “MASCULINE”
LANGUAGE IS REVIEWED AND AMENDED WHERE APPROPRIATE.
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WHAT IS RENAULT TRUCKS
COMMERCIALS LTD LTD DOING?

SUPPORT IS PROVIDED TO MANAGERS THROUGHOUT THE
RECRUITMENT AND INTERVIEW PROCESS TO ENSURE A FAIR, NON-
DISCRIMINATORY AND GENDER-NEUTRAL APPROACH TO
APPOINTMENTS, BOTH INTERNAL AND EXTERNAL. PRIOR TO
BEGINNING THE RECRUITMENT PROCESS MANAGERS ARE PROVIDED
WITH MATERIAL TO HELP THEM UNDERSTAND AND CHALLENGE THEIR
OWN UNCONSCIOUS BIASES.

RTC LTD HAS ALSO BEEN PART OF INTERNAL CAREERS FAIRS,
ENCOURAGING INDIVIDUALS ACROSS THE DIFFERENT VOLVO GROUP
OF COMPANIES TO APPLY FOR ROLES IN DIFFERENT PARTS OF THE
ORGANISATION; INCLUDING EXAMPLES OF WOMEN AT ALL LEVELS
SHARING THEIR CAREER STORY TO ENCOURAGE AND INSPIRE
OTHERS.

| CONFIRM THE DATA TO BE ACCURATE

CARLOS RODRIGUES
MANAGING DIRECTOR
RENAULT TRUCKS, UK & IRELAND

March 2022

\l

Gender Pay Gap Report 2021

>

RENAULT
TRUCKS






