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GENDER PAY GAP REPORT 2022
The UK government introduced a requirement for all businesses with 250 or 

more employees to publish annually updated information about their 

Gender Pay Gap. This is the fifth set of data to be published and relates to 

pay received by employees in April 2022, with bonus information relating to 

the period April 2021 – March 2022. 

It should be noted that the Gender Pay Gap is not about Equal Pay. The 

Gender Pay Gap calculation takes the average hourly rate for all women 

across the organisation and compares it to the average hourly rate for all 

men across the organisation, whereas Equal Pay is about ensuring men and 

women doing the same job are paid at equivalent rates.  Where an 

organisation has a Gender Pay Gap this does not show that men and 

women are paid differently for carrying out similar roles, however it can 

indicate that there are more men in senior roles than women. 

According to Office of National Statistics figures for 2022, the median 

Gender Pay Gap across the whole of the UK amongst all employees was 

14.9%. This means that RTC Ltd’s Gender Pay Gap is slightly behind UK 

industry as a whole and more can be done. 

The data uses the following measures: 

Mean – the average of the total number 

Median – the middle number in the complete sequence of pay data 

Quartile – the distribution of the data into four groups, including the lowest 

and highest 25%.
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UNDERSTANDING RENAULT TRUCKS 

COMMERCIALS LTD’S GENDER PAY 

GAP
THE GENDER PAY GAP CAN BE INFLUENCED BY A RANGE OF SOCIO-

ECONOMIC FACTORS – FOR EXAMPLE WOMEN RETURNING TO WORK 

PART-TIME FOLLOWING CAREER BREAKS FOR CHILDCARE REASONS.  

THE SECTOR IN WHICH RTC LTD OPERATES HAS TRADITIONALLY 

SUFFERED FROM AN INABILITY TO ATTRACT FEMALE EMPLOYEES, AND 

THE RATIO OF MALE TO FEMALE EMPLOYEES ACROSS RTC LTD IS 89% 

MALE: 11% FEMALE. 

THIS IS AN ISSUE FOR MOST ENGINEERING EMPLOYERS, AND RTC LTD’S

MEDIAN GENDER PAY GAP OF 20.52% IS SLIGHTLY BEHIND THE FIGURE 

REPORTED BY THE OFFICE OF NATIONAL STATISTICS FOR THE WHOLE 

UK ECONOMY. RTC LTD RECOGNISES THAT MORE PROGRESS IS STILL 

REQUIRED. OUR SENIOR ROLES ARE MORE LIKELY TO BE OCCUPIED BY 

MALES, WHILST ROLES IN OUR TRUCK CENTRES ARE ALSO MORE 

LIKELY TO BE OCCUPIED BY MEN.

THE BONUS PAY GAP FIGURE IS DISTORTED BY THE HIGH NUMBER OF 

MALES IN SENIOR ROLES, AS EVIDENCED BY THE QUARTILE FIGURES, 

WHICH SHOW THAT APPROXIMATELY ALMOST 90% OF RTC’S MOST 

HIGHLY PAID EMPLOYEES ARE MALE. 
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WHAT IS RENAULT TRUCKS 

COMMERCIALS LTD LTD DOING? 

RTC LTD IS PART OF THE GLOBAL VOLVO GROUP OF COMPANIES, AND 

AS SUCH, WE RECOGNISE THAT A DIVERSE WORKFORCE IS A KEY 

DRIVER FOR SUCCESS.  WE ARE COMMITTED TO BEING AN EQUAL 

OPPORTUNITIES EMPLOYER.  

WE TAKE A PROACTIVE STANCE ON DIVERSITY AND, WHILST 

ATTRACTING AND RETAINING FEMALE EMPLOYEES IS A CHALLENGE 

FOR THE WHOLE OF THE ENGINEERING SECTOR, RTC LTD HAS BEEN 

WORKING TO IMPROVE OUR POSITION. 

WE CONTINUE TO WORK WITH COLLEGES TO BUILD A FEMALE 

APPRENTICE NETWORK WITH OTHER EMPLOYERS TO HELP SUPPORT 

OUR APPRENTICES. WE ALSO ENSURE THAT WE ARE SHOWING THAT 

ENGINEERING ISN’T JUST A JOB FOR MEN WHEN WE ATTEND NATIONAL 

SKILLS SHOWS OR CARRY OUT APPRENTICE PRESENTATIONS. 
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WHAT IS RENAULT TRUCKS 

COMMERCIALS LTD LTD DOING? 

RECRUITMENT IS AN AREA WHERE WE KNOW WE ARE ABLE TO MAKE A 

DIFFERENCE IN FEMALE REPRESENTATION IN THE WORKFORCE. VOLVO 

GROUP GLOBALLY HAS A DIRECTIVE TO ENSURE THAT ALL 

RECRUITMENT PANELS HAVE AT LEAST ONE FEMALE, WHO IS TAKING 

AN ACTIVE PART IN THE DECISION-MAKING PROCESS. 

WE TRY TO USE NON-GENDER SPECIFIC VOCABULARY IN RECRUITMENT 

ADVERTISING, UTILISING TOOLS TO ENSURE THAT “MASCULINE” 

LANGUAGE IS REVIEWED AND AMENDED WHERE APPROPRIATE. THERE 

IS ALSO AN EMPHASIS ON USING DIVERSE IMAGES IN EXTERNAL 

RECRUITMENT AND SOCIAL MEDIA CAMPAIGNS. 

WE HAVE RECENTLY UPDATED OUR MATERNITY POLICY TO ENSURE 

THAT ELIGIBLE ARE ENTITLED TO 6 MONTHS AT FULL PAY AND 6 

MONTHS AT HALF PAY DURING THEIR MATERNITY LEAVE.

MENOPAUSE AWARENESS TRAINING HAS ALSO BEEN ROLLED OUT FOR 

MANAGERS, INCLUDING SIGNPOSTING SUPPORT FOR EMPLOYEES AND 

MANAGERS, AND A MENOPAUSE CHAMPIONS GROUP

P
re

s
e
n
ta

ti
o
n
 t

it
le



Gender Pay Gap Report 

2022

d
d
 m

m
m

m
 y

y
y
y

8

WHAT IS RENAULT TRUCKS 

COMMERCIALS LTD LTD DOING? 

SUPPORT IS PROVIDED TO MANAGERS THROUGHOUT THE 

RECRUITMENT AND INTERVIEW PROCESS TO ENSURE A FAIR, 

NON-DISCRIMINATORY AND GENDER-NEUTRAL APPROACH TO 

APPOINTMENTS, BOTH INTERNAL AND EXTERNAL. PRIOR TO 

BEGINNING THE RECRUITMENT PROCESS MANAGERS ARE 

PROVIDED WITH MATERIAL TO HELP THEM UNDERSTAND AND 

CHALLENGE THEIR OWN UNCONSCIOUS BIASES.  

RTC LTD HAS ALSO BEEN PART OF INTERNAL CAREERS FAIRS, 

ENCOURAGING INDIVIDUALS ACROSS THE DIFFERENT VOLVO 

GROUP OF COMPANIES TO APPLY FOR ROLES IN DIFFERENT 

PARTS OF THE ORGANISATION; INCLUDING EXAMPLES OF 

WOMEN AT ALL LEVELS SHARING THEIR CAREER STORY TO 

ENCOURAGE AND INSPIRE OTHERS. 

I CONFIRM THE DATA TO BE ACCURATE

CARLOS RODRIGUES

MANAGING DIRECTOR

RENAULT TRUCKS, UK & IRELAND
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